
MODOC JOINT UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES 

Response to Recommendations of the 
2006-2007 Modoc County Grand Jury 

The Board of Trustees was given direction by the 2006-2007 Modoc County Grand Jury 
to respond to items 1, 3, and 4 of the recommendations made by the jury. 

Here are the Board's responses: 

1. We agree on point 1. The board has hired a new superintendent and the parties 
have agreed on a new contract which was initiated by the board. It is a two-year 
contract with a re-opening provision for a salary adjustment next spring. It does 
not have an automatic renewal provision that would extend the contract in the 
absence of action by the board at the end of the contract in 2009, but does contain 
the normal contractual amendment provisions for changes that are mutually 
agreeable between the board and the superintendent. The contract is a public 
document and can be examined at any time. 

2. We agree on point 3. The existing contract referenced in the report is no longer 
germane, as the previous superintendent has resigned and an entirely new contract 
has been negotiated with the new superintendent. There are no significant 
modification provisions other than normal contractual provisions for amendments 
and for a salary adjustment negotiated between the board and the superintendent. 

3. Personal necessity leave is a provision in our Modoc Teacher's Association 
contract which gives employees the credit for 6 days per year of leave time, 3 
days of which does not have to have a detailed explanation and 3 days of which 
must be explained in writing and given prior approval by the building principal 
and is charged against sick leave. See Article 26 of our current contract with the 
MTA. This provision is also extended to our certificated management by the 
board. 


